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MARSHALL SEES CONTINUING 
NEED FOR BLACK COLLEGES 





AUSTIN -- Secretary of Labor Ray Marshall says there are “compelling Justifications 
for largely black colleges today.’ 

In a commencement address at the Huston-Tillotson College, Marshall, an expert 
on the problems of blacks in employment, noted that black colleges were founded as a 
response to segregation. 

Fortunately," he said, much of that need has eroded in the past decade or so. 
But today there are other compe'’ling justifications for larcely black colleges. 

"We all know that we have not fully eradicated segregation from ovr schools, our 
housing patterns or our social structures," Marshall said. 

He added the because of "lingering forms of segregation," many talented black 
Students need a “Supportive environment" in which to learn what they can accomplish. 

"This is a role that black colleges have always played. And this is a role that 
black colleges need to continue to fill today," Marshall said. 

Marshall urged the Huston-Tillotson graduates “not to lose confidence in yourself 
and your potential." 

Noting the concern of many graduates about finding jobs, he said: 

"I wish I could assuage your fears, but while the economy is improving, it will 
be a long while before jobs are again plentiful." 

Marshall added: 


"The important thing to remember is not to lose confidence in yourself and your 


potential. Unemployment is not something to be ashamed of. Many successful people, 


both black and white, had to endure long periods of hunting for the right job. Don't 
lose hope. Even in the worst economies there are some jobs. It just takes a tremendous 


amount o* determination and self-confidence to find them and tc land them. 
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Although nearly every worker group shared in the March-April downturn in 
inemployment, most of the reduction place among adult men,whose jobless rate, 
at 5.0 percent, was also at its lowest | i 3 months. 
irst sign of improvement in over a 
jobless rate movec V ‘om 18.8 to 17.8 percent. The rate for adult 
women, on the other hand, was little c the month, at 7.0 percent. 
Among the other worker categorie 1emp loyme declined for male heads of 
households and white workers. The joble ate f workers in construction industry 
more than 2 percentage points to 12.0 percent in April, its lowest level in 
years; the rate had been over 21 percent at the trough of the recent recession. 
Among the major occupational groups, the decline in unemployment was greatest for 
blue-collar workers. 
The number of persons looking for work for 15 or more weeks--the long-term unemployed-- 
continued the decline that began in January, dropping by 100,000 to 1.8 million. However, 


because there was an even larger decrease (over 200,000) among those unemployed from 


5 tc 14 weeks, there was a slight increase in the average (mean) duration of 


joblessness over the month, from 14.0 to 14.3 weeks. 


In addition to the drop in total unemployment, there was also a small reduction 
in the number of persons working part time for economic reasons. With the exception 
of the weather-energy related upturn in February, their number has also trended 


downward since reaching a November 1976 high of 3.5 million. 
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federal official has called upon women to insist upon and accept 

a fair share of responsibility in achieving equal partnership in society. 

Alexis M. Herman, director of the Women's Bureau of the U.S. Labor Departmenr said: 

"If the primary goal of American women, regardless of their station in life, is 
freedom to exercise their right to choice--the right to choose their own life styies, 
their vocations in life, to decide for themselves what their contributions to our 
society will be and how they will go about making their contributions, we must i: 
upon and accept a fair share of responsibility for decision-making and policy se 

In remarks before the Women' uity Action (WEAL) convention here. t 


official, who is black, said that as director of the Women's Bureau she intends t 
bring several major issues to the attention of the Administration. She emphasized 
Administration's support for 

Herman said WEAL and other women's organizations share in the challenges women 
still face, and she added that “we must determine what is to be our collective 
methodology and our plan of action for corrective response.’ 

Herman noted that "in spite of recent advancements in the status of women in our 
society, we still have many miles to travel before we achieve full and equal 
pertnership in our society.’ 


> 
| 


She observed that major issues facing women include: the increasing labor force 


participation of women, child care for working parents, the earnings gap: between men 


and women, employment of women in “nontraditional” jobs, mature women and minority 


young women, and enforcing compliance with equal employment opportunity programs. 
Herman said that one of the most critical support services needed is child < 
7 


growing numbers of mothers enter and re-enter the labor force. 
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women compared to 800,000 for men, Herman said. 


percent of what men earned, but in 1975, 


While the dynamic rise in the 
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BLACK WOMAN NAMED SPECIAL ASSISTANT 





WASHINGTON -- Willi Delaney has been named special assistant to Alexis M. Herman, 
director, Women's Bureau, of the U. S. Department of Labor. 

As special assistant, Delaney makes and schedules appointments for the director, 
serves aS liaison between bureau staff and the director, controls the flow of incoming 
correspondence and other paperwork, and handles a variety of other specialized duties. 

Before joining the Labor Department, Delaney, who is black, was with the White House 
from January to March 1977, after serving as a director of volunteers at the Carter 
campaign headquarters in Atlanta. 

A native of Washington, D.C., Delaney relocated to Atlanta in 1972. Then a homemaker 
out of the work force, she did volunteer work with many community organizations such 
as the Martin Luther King Center and the City of Atlanta Consumer Affairs Office. 

In 1972, on reentering the work force, Delaney worked for about nine months with 
the Federation of Southern Cooperatives in Atlanta. This position was also the first 
placement made by the Atlanta Minority Women Employment Program of R-T-P, Inc., which 
was then headed by Herman. 

From 1967 to 1972, Delaney was a secretary with the D. C. Redevelopment Land 
Agency, an orientations specialists with Northern Systems, and assistant to the vice- 
president of the Center for Governmental Studies, all headquartered in the Nation's 
capital. 


A graduate of Martha Washington High School, she attended Catholic University, 


Washington, B.6. 


She and her son, Damon "Puncho" Delaney, are residents of the District of Columbia, 
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COVERAGE OF FARM LABOR CONTRACTOR 
REGISTRATION ACT AMENDED 





WASHINGTON -- The U.S. Department of Labor's Wage and Hour Division has amended 
its regulations to reflect the exemption by the Congress of additional categories of 
workers from coverage of the Farm Labor Contractor Registration Act. 

Exempted from coverage are “any custom poultry harvesting, breeding, debeaking, 


sexing, or health service operation, provided the employees of the operation are not 


regularly required to be away from their domicile other than during their normal working 


hours." 


The changes were published in the Federal Register May 3 to bring the regulations 


into conformity with the amendment to the Act. 
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NOTICE DEADLINE TO APPEAR 
T ALIENS* HEARINGS EXTENDED ~ 


WASHINGTON -- Extra time has been granted by the U.S. Department of Labor for 
those who may want to appear at public hearings to change regulations on aliens in 
temporary farm jobs, according to Assistant Secretary of Labor Ernest G. Green. 

The Labor Department is holding puolic hearings on the proposed revisions to 
regulations to give interested parties additional opportunity to express their views. 
The hearings are expected to provide further information on implementation of the 


Labor Department's dual responsibility to safeguard job opportunities for U.S. workers 


and to assure that adequate labor supplies are available for agricultural employers 


to meet harvest and other needs. 


The following is a list of specific hearing sites and the new closing dates 


for filing notices of intention to appear: 


CLOSING DATE 
AREA AND ADDRESS FOR NOTICE HEARING DATES 


Martinsburg, W. Va M 
fa sburg, W. Va. ay 6 May 1 
Martinsburg Room, Martinsburg Public stil 
Library, King and Queen Streets, 
Martinsburg, W. Va. 


Belle Glade, Fla. 
Auditorium, U. S. Department of palettes 
Agriculture Research and Development 
Center, State Road 80, 3 miles east 
of Belle Glade 


Antonio, Tex. 
uM kh FM May 27 


25, Convention Center, 
jarisphere Grounas, San “ntonio, Tex. 


" : June 1 and 2 
S. Post Office Auditorium 
Stout, Denver, Colo. 


springfield, Mass. June 8 and 9 
Hclidey Inn, Dwight and Congress 
Springfield, Mass 


~~ = 2 
islative Office Buiiding, Hearing 
cnd Floor, Albany, N. 








announced that ‘to protect the 
ie Occupational Safety and Health 
Standard to sharply reduce worker 
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announcing the emergency temporary standard, Dr. Eula Bingham, Assistant 


Labor for 0 pational Safety and Health, pointed out that “a grave danger 


men and women who are exposed each day to 


Secretary Marshall added, “The evidence is overwhelming. The need to act is 
urgent, and I'm thankful that we can today take decisive action to protect the health 


of working men and women who labor each day in the rubber factories or the refineries 


the printing plants of this country. 


"I commend the quick action of Dr. Bingham and her team at OSHA. 
I believe this signals a new day 1 agency which in the past has been 
for acting lov wh lives were at stake. 
Binghan jlained t permissible worker exposure is being lowered from 
parts of benzene per million parts of air (ppm) to 1 ppm, based on an eight-hour 
average. The standard also reduces the present ceiling level of 25 ppm to 5 ppm and 
eliminates the peak level of 50 pp yr y 15 ite period during the eight-hour 
Emergency requirements, among others, include the measurement of employee 
osure, personal protective equipme and clothing, employee training, medical 
illance, work practices, 
Benzene is a clear, non-corro >, highly flammable liquid derived from oil. 
petrochemical and petroleum refining industries produce 94 percent of the benzene 
Inited States, which is used chiefly as an intermediate in the production of 
organic chemicals, including styrene, phenc d cychlohexane. Benzene, which 
been linked with various blood abnormalities, including leukemia, also is used in 


roduction of detergents and pesticides. Small amounts of benzene are present in 


/ Mo re ) 
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motor fuels. 

Dr. Bingham said she decided to issue the emergency temporary standard, which 
will remain in effect until replaced by a permanent standard within six months, to 
protect employees from the grave danger of the proved risks of exposure to benzene. 

"I based my decision on information I received from NIOSH (the National Institute 
for Occupational Safety and Health, part of the Department of Health, Education and 
Welfare). OSHA aiready had earlier NIOSH recommendations that benzene be regulated 
as a cancer agent. The latest NIOSH information, based on a survey of exposed 
workers in the St. Mary's and Akron, Ohio, plants of the Goodyear Tire and Rubber 
Company, underscored the need to move quickly. 

"In line with my belief that informed workers and employers can do a great 
deal to provide protection against the harmful and irreversible effects of such a 
chemical," Dr. Bingham added, “I am issuing with this announcement a guide for employers 
and employees to follow in setting up better work practices and other safeguards to 
supplement the official lanquage of the standard." 

Dr. Bingham noted that the official version of the emergency temporary 


standard (the sixth that OSHA has issued in its six years of existence -- the others 


are asbestos, vinyl chloride, 14 carcinogens, and pesticides) appeared in the Federal 


Register May 3. The emergency standard becomes effective May 21, and Dr. Bingham 
noted that OSHA plans to publish a proposal for a permanent standard on May 13. 

The emergency standard amends OSHA's current one on benzene, but the present 
permissible exposure levels will remain in effect for retail gasoline stations and 
establishments where the only benzene present is in liquids or mixtures of liquids 

by volume. These establishments and retail 


meraency standard, will be considered for 


are now underway to determine if they 


which the emeraency standard is based are available from the 


fr 
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Panta? 
VOCKET 


Department of Labor, 3rd and Constitution Ave., 


Washington, 


Anyone wishing to comment on the emergency standard should submit comments 


in quadruplicate to the OSHA Docket Office at the above address. All comments will be 


available for public inspection and copying and will 


be part of the record of the 
proceeding. They need not be resubmitted at a later date. When the final standard 


is proposed, additional comments will be solicited at that time. 
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WHOLESALE PRICE INDEX--APRIL 1977 








WASHINGTON -- The Wholesale Price Index for All Commodities rose 1.1 percent from 
March to April on a seasonally adjusted basis. The U.S. Department of Labor's Bureau 
of Labor Statistics reported that this increase was the same as the March advance. 

The indexes for farm products and processed foods and feeds both rose more than in 
March. The rise for industrial commodities was somewhat less than in the previous 
month. 

The index for farm products rose 3.4 percent on a seasonally adjusted basis. This 
was the fifth consecutive month that the price increases for farm products exceeded 
1 percent. Prices for live poultry and eggs turned up after sharp declines in March. 

Prices also turned up for fluid milk, wheat, and livestock. Prices rose more 
than in March for tea and oilseeds, particularly soybeans. 

On the other hand, prices turned down sharply in April for cocoa beans and fresh 
and dried fruits and vegetables following March increases. Green coffee prices rose 
much less than in the previous month. 

The processed foods and feeds index rose 2.5 percent over the month, compared 
with increases of 1.8 and 1.9 percent in February and March, respectively. Prices 
turned up for animal fats and oils, processed poultry, and beef and veal, after declining 
in March. 

Prices rose faster than in the previous month for daily products, sugar and 


confectionery, and manufactured animal feeds. Prices also increased for cereal and 


bakery products, processed fruits and vegetables, and vegetable oils, particularly 


soybean oil. On the other hand, pork prices turned down, following an increase in March. 
The industrial commodities index rose 0.6 percent in April, compared with increases 

of 0.6 and 0.8 percent in February and March, 

rose sharply for the third consecutive month. 


Prices of industrial commodities other than 


with increases of 0.2 and 0.7 percent 
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and wood products index turned down in April after increasing in March. 

Prices for metals and metal products, and transportation equipment rose less than 
in the previous month. On the other hand, price increases acccierated for chemicals 
and allied products, and pulp, paper, and allied products. 


* 


In April, the All Commodities Wholesale Price Index rose 1.3 percent before 


seasonal adjustment to 194.3 (1967=100). This index was 7.2 percent higher than a year 


earlier. The industrial commodities index was up 7.3 percent over the year. 
Prices for farm products were 7.9 percent higher in April 1977 than in April 1976, 


and the processed foods and feeds index was up 5.9 percent. 
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AREA EMPLOYMENT TRENDS FOR APRIL 





WASHINGTON -- Two major labor areas, Columbus and Savannah, Ga., were added in 
April to the “substantial” (6% or more) unemployment list, increasing to 104 the 
number of areas in that catetory, the U.S. Department of Labor reported. 

This is the first month since March 1976 that at least one such area has not been 
removed from the list. A year ago (April 1976) the total was 130. 

In the Columbus area, the higher unemployment level was due to small employment 
decreases in both durable goods and nondurable goods in manufacturing and in trade, 
services, and government in nonmanufacturing. The area's unemployment rate in 
February was 7.0 percent; in January, 6.8 percent. 

In the Savannah area, small recent payroll decreases in lumber and wood products, 
paper and allied products, transportation, communication, and public utilities, and 
trade partly contributed to the higher level of unemployment. The area's unemployment 


rate in February was 7.6 percent; in January, 7.0 percent. 


Under Defense Manpower Policy No. 4, firms located in areas on the "substantial" 


unemployment list may be eligible for first preference in bidding on certain federal 
procurement contracts, providing the firms agree to hire 25 percent of the new hires 


each month from among the disadvantaged residents of the area. 
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The U.S. Department of Labor has approved a contract for a study of the effects 
of the Employee Retirement Income Security Act of 1974 (ERISA) on the administrative 


costs of small plans. 


The U.S. Department of Labor was created by an act of Congress in 1913 “to foster, 


promote and develop the welfare of the wage earners of the United States, to improve 


their working conditions, and to advance their opportunities for profitable employment. 


The act creating the U.S. Department of Labor as a Cabinet-level agency was 


signed by President William Howard Taft on his last day in office, March 4, 1913. 


The U.S. Employment Service directs the federal-state employment service system, 


a nationwide network of 2,400 local offices staffed by about 35,000 state employees. 


The federal-state employment service system makes about 6 million job placements 


a year, according to the U.S. Department of Labor. 














